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Understanding LNC Certifications
Legal nurse consulting has two major credentials — and they are not equivalent. One is a

nationally accredited certification requiring years of experience and a rigorous exam. The other

is a training program certificate that can be earned in 6 days with no prior LNC experience.

Understanding the difference is critical for hiring a qualified consultant and defending their

qualifications in court.

The Two Credentials

Attribute LNCC (Legal Nurse Consultant Certified)
CLNC (Certified Legal

Nurse Consultant)

Type Professional certification Training program certificate

Issuing Body American Association of Legal Nurse Consultants
(AALNC) via ABSNC

Vickie Milazzo Institute
(LegalNurse.com)

Accreditation Accredited by ABSNC (Accreditation Board for
Specialty Nursing Certification); recognized by
ANCC Magnet Program

Not accredited by any national
nursing certification body

RN License
Required

Yes — active RN license mandatory Yes — active RN license
mandatory

Experience
Required

5 years as RN + 2,000 hours of LNC practice
within past 5 years

None — no prior LNC
experience required

Exam 200-question national exam based on LNC
practice analysis

Program completion exam
(after 6-day course)

Renewal Every 5 years — retesting OR continuing
education

Annual fee to maintain
designation

Total Holders ~3,000 active LNCCs ~5,000+ CLNCs

Court
Recognition

High — nationally accredited; widely recognized Lower — certificate program,
not certification

LNCC is the only legal nurse consulting certification accredited by ABSNC.

The CLNC designation, while popular, is a certificate from a private training company — NOT a

national certification. Courts and opposing counsel know the difference.
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Additional Nursing Credentials That
Matter

Beyond LNC Credentials — What Else to Look For

Clinical Nursing Certifications

Certification
Issuing

Body
Relevance

CCRN (Critical Care RN) AACN Critical for ICU/trauma malpractice
cases

CEN (Certified Emergency Nurse) BCEN Emergency department standard of
care

RNC-OB (OB Nursing Cert) NCC Birth injury, labor & delivery cases

OCN (Oncology Certified Nurse) ONCC Cancer treatment malpractice

CWOCN (Wound, Ostomy, Continence) WOCNCB Pressure injury / wound care cases

CNRN (Certified Neuroscience RN) AANN Neurological injury cases

CPHQ (Certified Professional in Healthcare
Quality)

NAHQ Standard of care and systems
analysis

Education Credentials

Degree Impact on LNC Work

BSN (Bachelor of Science in
Nursing)

Standard 4-year nursing degree; baseline for most LNCs

MSN (Master of Science in
Nursing)

Advanced nursing knowledge; stronger expert credibility

DNP (Doctor of Nursing
Practice)

Highest clinical nursing degree; strongest testimony credentials

PhD in Nursing Research focus; excellent for methodology-heavy expert work
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Degree Impact on LNC Work

JD (Juris Doctor) Rare but powerful — nurse-attorney LNCs understand both medical and
legal frameworks

The ideal LNC has three things

(1) LNCC certification, (2) clinical specialty certification matching your case type, and (3) 5+ years

of active clinical practice in that specialty. This combination is nearly impossible to challenge on

credentials.
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How to Verify LNC Credentials

Step-by-step verification process

Verify active RN license through the state board of nursing where the LNC is licensed. Every state

has an online nurse license verification portal. Confirm the license is active, unrestricted, and in

good standing.

Verify LNCC certification through the AALNC. The American Association of Legal Nurse Consultants

maintains verification records at aalnc.org. Contact the certification program to confirm active LNCC

status.

For CLNC holders, understand the credential is from a private training program (LegalNurse.com),

not a nationally accredited certification body. It demonstrates training completion, not tested

competency.

Always check the nursing license first.

An LNC with a restricted, suspended, or revoked nursing license is a devastating liability. State

board disciplinary actions are public record and WILL be found by opposing counsel.

Verify clinical specialty certifications through the relevant certifying body (AACN for CCRN, BCEN for

CEN, NCC for RNC-OB, etc.).

Request 2-3 work product samples — redacted medical chronologies or case screening reports.

Evaluate the quality, detail, and organization.

Check for prior testimony history. Request a list of cases in which the LNC has testified (required

under Rule 26(a)(2)(B) for testifying experts). Review for consistency and credibility.
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10 Red Flags of an Unqualified LNC

No active RN license.

This is an absolute disqualifier. A legal nurse consultant MUST hold an active, unrestricted RN
license. There are no exceptions.

1

Clinical specialty mismatch.

An LNC whose clinical background is medical-surgical nursing reviewing a complex OB birth
injury case, or an ER nurse reviewing a psychiatric case. The LNC's clinical expertise should
match the medical issues in your case.

2

No LNCC and limited case experience.

A CLNC with zero actual case experience has completed a 6-day training program. Without
LNCC certification or a substantial portfolio of completed cases, their work product quality is
unproven.

3

Cannot distinguish between negligence and bad outcome.

A qualified LNC understands that a bad medical outcome is not automatically negligence. If
the LNC's screening always finds merit (or never finds merit), their analysis is suspect.

4

No sample work products available.

Refusal to provide redacted samples of prior chronologies, screening reports, or case
analyses prevents you from evaluating quality before engagement.

5

Medical chronology lacks detail.

A quality chronology includes: date/time, provider, facility, intervention, clinical findings, and
significance. A simple list of dates and events adds minimal value.

6

Provides legal opinions.

An LNC who offers legal conclusions ("this is clearly malpractice") instead of clinical analysis
("the nursing standard of care required X; the records show Y") is overstepping their role.

7

No understanding of legal proceedings.

An LNC who has never worked on litigation, doesn't understand discovery, and isn't familiar
with deposition or trial processes will be ineffective as a consulting or testifying expert.

8
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Disorganized or late deliverables.

If the LNC misses deadlines, delivers poorly organized chronologies, or requires extensive
revisions, they will be unreliable under litigation pressure.

9

No professional liability insurance.

Independent LNCs without E&O coverage expose your firm to risk if their work product
contains errors that affect case strategy.

10
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When Credential Level Matters (Decision
Matrix)

Two-column layout

HIRE LNCC-CERTIFIED WHEN

LNC will testify as an expert witness (deposition or trial)

Opposing counsel has retained a credentialed nursing expert

High-value medical malpractice case (potential verdict > $500K)

Standard of care analysis will be challenged

Case involves complex medical issues requiring demonstrated specialty expertise

Any case where LNC qualifications will be scrutinized by the court

CREDENTIAL LESS CRITICAL WHEN

Medical record organization and chronology only (no merit analysis)

Internal case screening for settlement evaluation

Literature research support

Consulting role only (non-testifying)

Even here: verify active RN license and matching clinical specialty

Cost comparison

Factor LNCC Certified CLNC / Non-Certified

Consulting rate $150–$250/hr $100–$150/hr

Testimony rate $300–$500/hr $200–$350/hr (if qualified at all)

Court credibility Strong — nationally accredited May be challenged

Clinical analysis depth Tested competency Training program only

Professional oversight AALNC ethics code + ABSNC Varies

Work product quality Consistently high Variable

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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Sample Vetting Questionnaire

Legal Nurse Consultant Vetting Questionnaire — Send This Before

Hiring

Copy and send these questions to any LNC or LNC firm you're considering. Their answers will tell

you everything you need to know.

1. Credentials & Licensing

What is your RN license number and state of licensure? Is your license active and unrestricted?

Do you hold LNCC certification? When was it last renewed?

Do you hold CLNC or any other LNC-related certificate?

What clinical specialty certifications do you hold (CCRN, CEN, RNC-OB, etc.)?

How many years of active clinical nursing experience do you have? In what specialty?

2. LNC Experience

How many years have you practiced as a legal nurse consultant?

Approximately how many cases have you reviewed in the past 12 months?

What types of cases do you specialize in (med mal, personal injury, workers' comp, product

liability, nursing home)?

Have you testified as an expert witness? How many depositions? How many trials?

What is your plaintiff/defense work split?

3. Work Product & Process

Can you provide 2-3 redacted samples of completed medical chronologies or case screening

reports?

What is your typical turnaround time for a medical chronology (by page count)?

What format do you deliver chronologies in (Word, Excel, PDF, hyperlinked)?

What is your process for identifying medical standards of care violations?

4. Fees & Engagement Terms

What are your hourly rates for: record review, chronology, case screening, consulting,

testimony?

Do you offer flat-fee pricing for chronologies or merit screenings?

What is your minimum engagement amount?

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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What is your cancellation policy?

Do you provide itemized invoices?

5. Insurance & References

Do you carry professional liability (E&O) insurance? What are your policy limits?

Are you a member of AALNC or any other professional LNC association?

Can you provide 2-3 attorney references?

• 

• 

• 

• 

• 
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